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Working Party on Budget 

Note by the Executive Secretary 

I should-be grateful for the guidance of the Budget Working. Psrty on a 
question of administration which has recently -risen. It concerns the home-
leave of e staff member. The question is as follows: 

Staff member A was born in country X where he was educated and 
employed up to the age of twenty-five. When engaged by the United Nations, 
however, he was living in country Y where he had taken employment. He 
hod married a national of country Y md his children were born in that 
country. He travels on r passport issued by country Y and his home leave 
entitlement relates only to that country. 

Countries X and Y are both members of the British Commonwealth of 
Nations. Therefore, A has not lost his citizenship rights in country X, 
and his children are and will remain citizens of X unless, on attaining 
the age of twenty-one, they choose Y nationality. He has close family 
connections in both countries ^nd cannot know -t this stage whether, on 
retirement from international service, he will wish to take up residence, 
rnd perhaps other employment, in X or Y. Therefore he wishes to maintain 
his contacts in both countries, both for himself and for his children. 

In these circumstances, the staff member rsks permission to take his 
home leave in X or Y, at his option or alternately, it being understood 
that the cost to the Organization if he takes home leave in X would not be 
greater than if he continues to take home leave in Y. 

It is quite clear that this request cannot be met consistently with the 
Staff Regulations. I have also ascertained that such a request would not be 
entertained by the United Nations or the specialized agencies. The staff 
member has been so informed. 

Nevertheless, I >=m convinced that there is a serious problem for the staff 
member involved, and I have therefore agreed to submit the question for a 
decision by the CONTRACTING PARTIES. Whilst I would not, at this stage, 
suggest that the CONTRACTING PARTIES should "mend the Staff Regulations, nor 
establish a general principle applicable to homo-lenve entitlement, I think 
there are special circumstances which would justify an ad hoc decision on this 
case. In the first pl^ce, employment in the secretrri^t of the CONTRACTING 
---BTI3S h^s h^d, and continues to hnve, an element of insecurity as compared 
with that in other rgencies which -re more firmly established from the adminis
trative point of view. This, undoubtedly, hr-s been a source of difficulty and 
uncertainty for the staff, and a factor which has, therefore, inclined me always 
to interpret and ^pply the Staff Regulations as liberally as possible. Secondly, 
m the circumstances described above, it appears to me that the primary objectives 
of the home-leave regulations would be substantially fulfilled if the request 
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were granted. Thirdly, the granting of the request will involve no 
eddition^l expenditure for the CCNTR/LCTING P,û?TI iS but, on the contrary, e 
somewhat lesser expenditure. Finally, the circumstances in this crse seem 
to me to be sufficiently exceptional to justify PU ?d hoc decision. If, 
however, the Working P^rty were inclined to recommend in this sense to the 
CONTACTING PwPTI^S, it should be m de .-bundpntly cle«r that the decision is 
•?n pd hoc one, <?nd without prejudice to the general principles of hoae-leove 
entitlement. 


